News from Around the Region
Japan

Widening income gap posing threat

The economy is on track for recovery in the long term, even if the pace of improvement may be slow. But the average annual income of company employees last year declined for the ninth consecutive year. The gap between high-income earners and low-income earners also has been widening. So while corporate earnings have been sound, it is hard to say that company employees are seeing the benefits. According to a survey of income levels in the private sector released on Sept 27 by the National Tax Agency, the average annual income of those who worked at private companies for a full year last year stood at 4.35 million yen (US$37,289), 19,000 yen ($162) lower than the previous year.  The figure marked a decline for the ninth consecutive year and stood 259,000 yen ($2,219) lower than in 1996. The drop in average incomes may even be understated by the survey as the average age of company employees rose from 42.4 to 44.2 over the decade, with older workers tending to earn slightly more than younger ones and consequently skewing average incomes higher.

Thailand

Daily minimum wages to rise between Bt1 to Bt7

The Central Wage Committee resolved Friday to raise daily minimum wages between Bt1 to Bt7.Phuket is the only province that gets the Bt7 increase from Bt186 to Bt193, said Juthathawat Intharasuksri, permanent secretary for Labour who chairs the wage committee.Ten provinces will get a Bt1 increase, 17 provinces Bt2, five provinces Bt4 and two provinces Bt5.He said the wage committee has yet to consider for an increase of another province wile sub-committees of 20 remaining provinces decided not to seek any increase in the daily minimum wages.


Singapore

Maids face legal problems in Singapore 

We, Indonesian migrant domestic workers, wish to thank the High Court of Singapore for their recent acquittal in the appeal made by our Indonesian sister, Sri Urliyati, who was earlier convicted of theft. Though we are thankful for the trial's fair conclusion, we wish to express our regret over the agony she suffered for 17 months staying in the Humanitarian Organization for Migration Economy (HOME) shelter. We go to Singapore to work hard for our families because we are poor. During her time waiting for the police investigation, Sri did not have the freedom to change employers or to return to our country. In this way, she was already treated as guilty even before her trial. Now she is freed of her guilt and she has not at all been compensated in any way for the unproven accusation. We wish also to protest on behalf of another Indonesian sister, Marliyati, who came to Singapore as a domestic worker when she was 16 year old. After serving her employer for a few years, she was accused of theft. After staying in the HOME shelter for almost two years, her case is now closed because of insufficient evidence. 

	
Hong kong

Night killer

Night workers beware - the "graveyard shift"could be killing you. Hong Kong doctors and unionists are scrambling for more information after the World Health Organization announced on Friday that, starting next month, it will classify overnight shift work as a "probable" carcinogen. The International Agency for Research on Cancer, WHO's cancer arm, will put shift duty in the same category as cancer-causing agents such as anabolic steroids, ultraviolet radiation and diesel-engine exhaust. It is based on research that finds higher rates of breast and prostate cancer among women and men whose work day starts after dark. The news has raised concern among unions since many people in Hong Kong work at night. The Hong Kong Federation of Trade Unions and the Hong Kong Confederation of Trade Unions have called for guidelines and legislation to ensure those working night shifts have sufficient time off to maintain good health.


South Korea 

KCTU Urgent Call for the Release of MTU Leaders! Stop Crackdown on Migrant Workers!
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[Photo : Emergency demonstration was held at the Seoul Regional Immigration Office on November 27th. A member of MTU was holding a picket, demanding "Free the MTU President, Bro. Kajiman and Vice-President Raju".]

Urgent Call for International Solidarity
Migrants’ Trade Union Leadership Arrested on November 27th. 
Stop the Repression against KCTU affiliate Migrants’ Trade Union! 
Free President Kajiman and other Imprisoned Union Officers! 
Stop the Crackdown and Deportations!

1. Background
On the morning of November 27, MTU President Kajiman, Vice President Raju and General Secretary Masum were arrested, in what was clearly a targeted crackdown against the leadership of MTU. We, the KCTU and the Seoul-Gyeonggi-Incheon Migrants’ Trade Union call on the international labor and human rights community to do whatever in their power to secure the release of the MTU leadership and end this labor repression against MTU.
        At roughly 9:20am on November 27, President Kajiman was leaving his home in order to attend a plan protest in front of Seoul Immigration Office when he was confronted by more than 10 immigration officers who had been hiding in front of his house. The immigration officers restrained the Korean activist with President Kajiman and then encircled the president. After protesting strongly, President Kajiman was eventually arrested, his shoulder hurt in the process.
General Secretary Masum also left his house the morning of the 27 in order to attend the protest in front of Seoul Immigration. As he walked down the street he was passed by four 4 large men who were laughing amongst themselves. He originally did not pay attention to them; however, immediately after roughly 10 immigration officers came up from behind him. He was suddenly surrounded by nearly 20 people and despite protesting was eventually arrested. 
At roughly the same time Vice President Raju was confronted by 4 immigration officers in front of the factory where he worked. Upon seeing the vice president, the immigration officers immediately attempted to handcuff him, but failed due to his forceful protest. When Vice President Raju demanded to see the officers’ identification cards, they presented them along with a prepared detention order. Despite his protests the vice president was also eventually arrested. 
Soon after all three men were sent to a detention center in Cheongju, Northern Choongjeong Provience, south of the capital Seoul.




Taiwan

Employers,workers disagree on 9% increase to minimum wage

The national minimum monthly wage would be raised by 9.09 percent July 1, Premier Chang Chun-hsiung announced June 6. While this represented the first wage adjustment for a decade, complementary measures, including provision of subsidies to local businesses, were also drawn up to reduce the impact on employers. The increase followed discussions among government agencies and private-sector representatives undertaken since February. The minimum monthly wage would rise from US$480.00 to US$523.64, and the minimum hourly wage from US$2.00 to US$2.88. This latter adjustment of 44 percent took into account the fact that monthly wages included an indirect increase due to the national reduction of working hours in 2001, which did not affect the hourly rate, the Cabinet-level Council of Labor Affairs said in a June 6 press release. Increases in monthly and hourly wages would benefit 1.41 million workers, including around 195,000 foreign workers but not those performing home care services, the council 

Malaysia
Help workers with mental illness
Chairman of the National Institute of Occupational Safety and Health (Niosh) in Malaysia, Tan Sri Lee Lam Thye, has stated that employers should initiate an employee assistance programme for the prevention and early intervention of mental health problems among workers. He said the neglect of mental health and psychological factors at the workplace would directly affect the efficiency and output of any enterprise. Lee also brought attention to problems of discrimination stating that it is unfair for insurance providers not to offer coverage to mentally ill patients

India

Diwali brings cheer to Mumbai textile mill workers 

Mumbai, Nov 7 - Exactly 25 years after the 12-month mill workers' strike dealt a fatal blow to the historic textile industry in Mumbai, a few thousand surviving workers and their families will have reason to smile this Diwali. 

Maharashtra Chief Minister Vilasrao Deshmukh will lay the foundation stone Wednesday to construct 24-storeyed buildings to house 5,588 mill workers on a three-acre plot that belongs to the New Hind Mills Complex in Mazagaon, south Mumbai.

New Zealand 

Human rights approach to work rights 

The right to an adequate standard of living and the right to form and join a trade union are among work rights guaranteed as human rights in the UN Universal Declaration of Human Rights,” CTU secretary Carol Beaumont said today on International Human Rights Day.

“The right to join with other workers and bargain collectively with employers is a human right guaranteed by international law. A challenge to that right is not only a challenge to our law but to basic international human rights.”

“Yet this right is challenged, most notably in the recent past by the Progressive Enterprises and Spotless Services lockouts of low paid workers in supermarket supply chains and hospitals.”

“Unions are by definition collective organisations, and have a strong interest in building an understanding of the collective nature of human rights.  At the workplace level many union delegates and members are champions of human rights, through challenging discrimination and promoting inclusive work practises.”

“We will continue to promote and protect work rights, and advocate a rights based approach to employment.  Recently this has included campaigning against the removal of unfair dismissal laws in the first 90 days, and mobilising for gains in flexible working and ending youth rates discrimination,” Carol Beaumont said.

Australia
Work Choices No1 target 
Labor has given the abolition of WorkChoices its highest priority, with legislation to end Australian Workplace Agreements to be introduced in the first week of Parliament when it resumes in February.After the Rudd Government's second cabinet meeting yesterday, Employment and Workplace Relations Minister Julia Gillard said the Bill would replace the fairness test with a no-disadvantage test based on the current Australian fair pay and conditions standard and the relevant award.It would return workplace bargaining part of the way back to the pre-WorkChoices environment while allowing for a two-year transition to a new industrial relations system.The Bill will compel the Australian Industrial Relations Commission to modernise its 3000 awards by the end of 2009 and it will remove workplace relations fact sheet requirements for employers.During the interim period there will be a new individual workplace agreement an Interim Transitional Employment Agreement which will be available for limited use.The changes will be followed by a second Bill later in the year which will wind back unfair-dismissal laws and include 10 national employment standards.
The Opposition, which retains control of the Senate until the end of June, has threatened to block any loosening of unfair-dismissal laws. 
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