News from Around the Region
Japan

Postal workers plan largest union NAHA, Okinawa Pref. (Kyodo) Two post office workers' unions have agreed to merge and form Japan's largest labor union, with 220,000 members, after Japan Post is privatized on Oct. 1. The 136,000-strong Japan Postal Workers' Union voted for the plan at its national convention Thursday in Naha. The 84,000-strong All Japan Postal Labor Union approved the merger on June 15. Each of the two unions will finalize the merger at extraordinary meetings and form the Japan Postal Group Union on Oct. 22. The new union will eclipse the All NTT Workers Union of Japan, which is currently the largest, with 180,000 members. The two postal unions were formerly longtime rivals, but they cooperated on opposing the privatization of Japan Post when the plan was being debated in the Diet in 2005.After the privatization legislation was enacted that year, the two unions began considering a merger to increase their bargaining power.While Japan Post is set to break up into four firms and a holding company after privatization, the new Japan Postal Group Union will refrain from dividing itself into company-by-company unions.
New Zealand
Exploitation claims taint wine industryThere have been warnings to the wine industry from those trying to help foreign workers who say they were lured to New Zealand with promises, only to find themselves overworked, underpaid and living in crowded accommodation.  The flourishing Marlborough wine industry needs 5,000 seasonal workers to pick and prune the vines.There are at least 100 contractors and some unionists claim legal migrants are getting paid as little as $4 an hour."They're usually too scared to run an official like the police or a government department in case they get deported," says unionist Steve McManus.Newlyweds Surachet and Orasa say they paid the price of a house in Thailand, around $NZ10,000 each, to get horticultural work in New Zealand.The said they were promised good wages and free accommodation by agencies in Thailand but have ended up living in crowded rooms, earning, at times, as little as $9 a week.According to workers, they forfeit up to $90 a week to stay in a room with up to 14 other people with just sheets hung for privacy.Seddon clergyman Pastor Duffy saysa 

Singapore
Employer fined for housing foreign workers in public toilet
SINGAPORE: A local company providing cleaning services has been fined a total of S$7,500 for not providing adequate accommodation for its foreign workers. 
Maint- Kleen was taken to court by the Manpower Ministry after an inspection in February last year revealed four of its employees had been cooking and sleeping in a public toilet at Waterloo Street. This is the first time it has prosecuted an employer for such an offence. The Ministry says it has been stepping up enforcement on employers who fail to arrange proper living facilities for their foreign workers, or provide facilities that are deemed unfit. Between January and May this year, 18 were issued composition fines totaling S$30,700 and 98 others given warning letters. All 116 employers have since provided proper accommodation for their workers. Employers can be fined up to S$5,000, or jailed up to six months for each breach of the Employment of Foreign Workers Act. – CAN/yy
Indonesia

Workers tell police to stay neutral in labor disputes Police should remain neutral at all times in disputes between employers and workers, a coalition of workers' associations has demanded."We feel the police often take the side of employers in disputes between employers and their workers," coordinator of the coalition, Anwar Sastro, told reporters during a rally last week. 

He said police often deployed an unnecessarily large number of personnel to oversee workers' demonstrations, who often abused their powers by arresting workers solely on the basis of reports made by employers. "On the other hand, they do nothing when we make similar complaints about employers," Anwar said. At the rally, the coalition also demanded the National Police headquarters withdraw personnel currently deployed at several factories around Greater Jakarta. 

Sri Lanka

 Marxists call all trade unions for a joint action 
July 02, Colombo: Sri Lanka Marxist People’s Liberation Front (JVP) led National Trade Union Centre says that all trade unions, regardless the political allegiances, have been called for a common meeting tomorrow to take a joint decision to fight against the pruning of public sector workers’ rights. The Chairman of the National Trade Union Centre, K.D. Lal Kantha says that the government has cut the cost of living allowance and has increased the interest of the property loans provided to the public officials. National Trade Union Centre accuses the government for increasing the salaries of the parliamentarians 120% while cutting benefits of the public officials. 

National Trade Union Centre says that crucial decisions will be taken tomorrow and anticipated a general strike in recent future. 

China
Migrant workers attacked by mob

	

	


A worker lies on the ground after he was beaten by gangsters during a strike to demand unpaid salaries in Dongyuan County, Heyuan City, South China's Guangdong Province, June 29, 2007.[Chongqing Morning Post] 
One migrant worker is fighting for survival, two are missing, and six remain in serious situation in the hospital, after armed gangsters in Guangdong Province beat up about 300 migrant workers who had gone on strike to demand unpaid salaries on Friday, the Changing Morning Post reported . 

The Beijing-based China News Service reported on Monday that four suspects were detained by police. 

The migrants, most of whom  are from Southwest China's Chongqing Municipality and Sichuan Province, were working at a construction site for a hydropower station on the Dongjiang River in Dongyuan county, in South China's Guangdong Province.
Australia 

Chinese Labour Activist Tour Trading away human rights?

China is one of the fastest growing economies in the world and is already Australia’s second largest trading partner But the lack of basic workplace and human rights mean many Chinese people are not sharing the benefits of economic growth. In Australia workplace rights are also being reduced. Our governments are negotiating a bilateral free trade agreement that will effect workers in both countries.
Public meetings will be held in Sydney and Melbourne to discuss the impacts of globalisation in China and Australia without guarantees of labour rights and environmental protections.Monina Wong , an expert on health and safety and labour rights from Labour Action China, will give a rare first hand account of working conditions in China’s export processing industries.
All welcome.
Featuring:
Monina Wong, Labour Action China
Sophie Peer, Amnesty International (Syd)
Paul Bastian, State Secretary, AMWU (Syd)
Michael Butler, Victorian President, Amnesty International (Melb)
Dave Oliver, National Secretary, AMWU (Melb)
Liz Thompson, FairWear (Melb) 

MELBOURNE
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Bob Hawke Room
ACTU Building
Level 4, 365 Queen Street
Melbourne 

Bangladesh

Hundreds of Bangladesh factories fail to pay minimum wage DHAKA, July 1, 2007 (AFP) - Hundreds of textile factories in Bangladesh have failed to meet a government deadline to pay their workers even a paltry minimum wage of 25 dollars a month, an industry body said Sunday. Of the country's more than 2400 garment factories, over 400 were still ignoring the rule on June 30, the Bangladesh Garments Manufacturers and Exporters Association (BGMEA) said. 

"Our teams have inspected all the garment factories in the country. We have found that 419 factories have not implemented the minimum wage yet," said the BGMEA's president, Anwarul Alam Chowdhury Parvez.

Thailand
Ailing textile workers win 12-yr fight for compensation After a 12-year battle, 37 former employees of a textile factory who developed a work-related lung disease have been awarded compensation ranging from 60,000 to 110,000 baht by the Central Labour Court. However, most of them were disappointed, saying the money, to be paid by the factory's owners, was far too little to compensate for the loss of their health and work opportunities. Somboon Seekhamdokkhae, who initiated the legal action, said the Central Labour Court ruled on May 30 that Bangkok Textile Co must pay the complainants compensation ranging from 60,000 to 110,000 baht within 15 days of the verdict being handed down. The factory must also pay 15% interest on the amounts, starting from the day when the case was brought to court. The management has indicated it will appeal and has until July 27 to do so. Thirty-seven former workers of Bangkok Textile Factory were diagnosed with byssinosis, or cotton-dust lung disease. They filed a 50-million-baht lawsuit in 1995 after the factory management turned down their request for medical compensation and they lost their jobs. Ms Somboon said the court victory confirmed they had suffered from the disease. But the compensation was not enough, considering that the workers must meet medical costs of 2,000-3,000 baht a month. Without jobs, they had to turn to loan sharks to borrow money to pay bills and feed their families. ''Our legal battle has gone on for a long time. The compensation is not enough. It's not fair to people who have been suffering for so long. We have lost our health and job opportunities,'' she said. Thirasak Chukhunthod, of the Lawyers Council, said an environment court was needed to handle cases involving workers and industrial hazards. On Sept 30, 2003, the Central Labour Court ordered Bangkok Textile to pay 120,000 baht to each complainant. The management appealed and the Supreme Court, which on May 14 last year referred the case back to the lower court. The Central Labour Court was asked to check the statute of limitations and any safety measures taken by the factory to protect workers' health. The court found that workers were exposed to health hazards and that protective masks were substandard. Samran Teviposanawong, 57, said the disease left her without work or a family. She had suffered from the illness for years and could not work. Her husband left her. Without work and money, she had to take her children to sleep at Sanam Luang or in front of hospitals. 
Philippines

Suspended workers prepare to strike

Suspended workers of Japanese-owned Chiyoda Integre Philippines Incorporated announced today in a protest action their preparation to go for a strike should their management continues to “do all dirty tricks to bust the union”. Characterised by fiery speeches and noise barrage, 51 Chiyoda workers peacefully conducted their activity at Gate 1 of Light Industry and Science Park 1 (LISP 1), an economic zone in Cabuyao, Laguna at around 5PM today, June 28. Some workers from other companies participated and expressed support to the Chiyoda workers

South Korea

Hyundai workers join anti-U.S. protest

SEOUL, June 28 (UPI) -- Union workers at Hyundai, South Korea's biggest automaker, staged a partial strike Thursday against a free trade agreement with the United States. The workers were off the job for four hours, and plan to repeat the work stoppage for six hours Friday, a union official told the Yon hap news service. Hyundai workers joined the weeklong nationwide protests organized by the Korean Metal Workers' Union. They claim the pending U.S. trade pact threatens their jobs
MALAYSIA:
 Textile and garment workers protest for minimum wage

KUALALUMPUR:  About 30,000 workers stated a nationwide protest on Monday to demand RM900 monthly minimum wage for private sector employees. Basic wages of plantation, textile and garment and hotel workers in Malaysia is below RM400 a month. Malaysia’s trade unions demonstrated at 13 locations throughout the country to show the government that the issue is indeed serious.  G. Rajasekaran, Secretary General of the Malaysian Trades Union Congress, said the unions expected 50,000 workers to participate in the protest.500 workers demonstrated near the office of the Employees Provident Fund.The demonstrations followed a memorandum of demands that was sent to Prime Minister Datuk Seri Abdullah Ahmad Badawi a week ago.

India

Hike minimum wages of plantation workers: INTUC Special Correspondent Number of workers has come down by 50 per cent Udhagamandalam: The INTUC State Executive Committee which met at Coonoor recently has emphasised the need to give a minimum daily wage of Rs.120 to plantation workers.

Pointing out that the number of persons employed in plantations had come down by 50 per cent over the years, the meeting urged the estates to regularise the services of the temporary workers.

Nepal
Seven percent growth in foreign employment Compared to the previous fiscal year, the number of people leaving Nepal for employment purposes recorded a slight growth this year. In the past one month alone, some 21,175 Nepalese citizens left Nepal in search of greener pastures abroad. The number of people going for foreign employment has increased by 6.9 percent  in the first 11 months of current fiscal year (July 16, 2006 to July 15, 2007), according to the Department of Labor and Employment Promotion.During this period, 176,115 persons left the country for 14 different labor destinations around the world, the department said. Last year some 164,742 persons had left the country for foreign employment. Lack of employment opportunities in the country is said to be the main reason why increasing number of Nepalese youths are heading abroad. As per recent figures, Malaysia remains the most preferred destination among people going for foreign employment. However, number of workers leaving for Malaysia decreased by 13 percent to 65,455 this year from last years 75,758. But in aggregate, around 50 percent of the total outgoing workers left for Malaysia this fiscal year, followed by Qatar and Saudi Arabia.
However, according to manpower companies, increasing number of Nepalese workers are now heading to Qatar, United Arab Emirates and Saudi Arab for foreign employment. 
-------------------------------*------------------------------------------
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