News from Around the Region

China 

Olympics Labour Rights: IOC Must Raise its Game says PlayFair 2008


Brussels, 15 June 2007: The International Olympic Committees’ (IOC) response to Monday’s report exposing severe exploitation of Chinese workers making Olympics merchandise is seriously inadequate, according to the authors of the report, Play air 2008*.“The IOC has recognised that there is a problem, but they are not giving it the attention it deserves. A solution is needed not just for these four factories but for the whole of Olympics merchandise” said Guy Ryder, General Secretary of the ITUC, which is working the International Textile Garment and Leather Workers´ Federation and the Clean Clothes Campaign in the PlayFair 2008 group. “After initially strongly denying any wrongdoing at all, one of the factories in the report has now admitted using child labour. This shows just how far the IOC needs to go to restore the reputation of Olympics merchandise. The IOC must take responsibility for the whole of Olympics licensing, and apply the same degree of enthusiasm to protecting workers’ rights as they do to protecting the copyright of the Olympic rings”, he added.Employers, workers disagree on 9% increase to minimum wage

Taiwan

The national minimum monthly wage would be raised by 9.09 percent July 1, Premier Chang Chun-hsiung announced June 6. While this represented the first wage adjustment for a decade, complementary measures, including provision of subsidies to local businesses, were also drawn up to reduce the impact on employers. 

The increase followed discussions among government agencies and private-sector representatives undertaken since February. The minimum monthly wage would rise from US$480.00 to US$523.64, and the minimum hourly wage from US$2.00 to US$2.88. This latter adjustment of 44 percent took into account the fact that monthly wages included an indirect increase due to the national reduction of working hours in 2001, which did not affect the hourly rate, the Cabinet-level Council of Labor Affairs said in a June 6 press release. Increases in monthly and hourly wages would benefit 1.41 million workers, including around 195,000 foreign workers but not those performing home care services, the council added. 

India

Employers, workers disagree on 9% increase to minimum wageThe national minimum monthly wage would be raised by 9.09 percent July 1, Premier Chang Chun-hsiung announced June 6. While this represented the first wage adjustment for a decade, complementary measures, including provision of subsidies to local businesses, were also drawn up to reduce the impact on employers. 

The increase followed discussions among government agencies and private-sector representatives undertaken since February. The minimum monthly wage would rise from US$480.00 to US$523.64, and the minimum hourly wage from US$2.00 to US$2.88. This latter adjustment of 44 percent took into account the fact that monthly wages included an indirect increase due to the national reduction of working hours in 2001, which did not affect the hourly rate, the Cabinet-level Council of Labor Affairs said in a June 6 press release. Increases in monthly and hourly wages would benefit 1.41 million workers, including around 195,000 foreign workers but not those performing home care services, the council added. 

Bangladesh

Garment workers block road  A Correspondent, Gazipur
Garment workers yesterday put up a barricade on the Dhaka-Tangail highway near Chandra Palli Biddyut office under Kaliakoir upazila of the district demanding arrear wages. 

The agitating workers of Aimon Garments blocked the highway at around 8:00am, halting traffic for about half an hour. 

Rab and police personnel rushed to the spot and brought the situation under control. 

Officer in Charge (OC) of Kaliakoir Police Station Shahjahan Kabir said they sat with the representatives of the management in the morning. In the meeting, the management side agreed to pay the arrear wages of the garment workers on Wednesday. 

He further said the workers returned to the factory and resumed their duties.

 
Philippines
Neo-liberal Garbage and the Struggle for Living Wage
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After their triumphalist announcement of the local economy’s growth by more than six percent several days ago, apologists and economic managers of the Arroyo regime immediately declared that this does not mean that it is right to increase wages, thus, once again ensuring that only foreign businesses and their big bourgeois comprador and landlord partners benefit from it while the Filipino working masses continue to wallow in poverty. 

This treachery followed the regime’s sabotage of House Bill 345 granting workers a PhP125 nationwide-across-the-board wage increase some months ago. Even before the Senate could pass its own version of the House Bill, President Gloria Macapagal-Arroyo, echoing the self-serving excuses of the local business elites and foreign investors against any legislated wage hike, immediately declared her intention to veto the measure. Taking their cue from their boss, various government agencies immediately voiced their concurring opposition to HB 345. 

New Zealand
Exploitation of Thai labourers $200 a week vineyard work



This work is in the public domain. 

 

a complaint lodged with the Thai embassy involving the Sukhothai-based firm Lux Intertrade which sent 33 workers to the country for horticultural jobs with Havenleigh Global Services. 

Meanwhile for 457 visa style exploitation "kiwi" bosses are as big a bastards as Ozzie Money maggot ones are it seems... Thai employment authorities and their counterparts in New Zealand are looking into cases of Thai farm hands who are locked in a dispute with their foreign employers. 

Eight Thai employees, mostly Sukothai natives, are trying to shift to new jobs as they claim to have been exploited by their present employers. Their allegation has prompted concerned authorities to see if there is any breach of contract. 

Suphat Gukhun, director of Thailand's Overseas Employment Administration, told the Bangkok Post that the Department of Employment is closely coordinating with the Foreign Ministry and the Thai embassy in Wellington to see whether the workers' employers have fully complied with the contracts and whether the Thai recruitment firm, Lux Intertrade, has also abided by its contracts. 

Diplomatic sources said an investigation was started back in March, following a complaint lodged with the Thai embassy involving the Sukhothai-based firm Lux Intertrade which sent 33 workers to the country for horticultural jobs with Havenleigh Global Services. 

Among the eight unhappy workers were Orasa Khambut and Surachet Kannika who told New Zealand newspapers that they paid 10,000 NZ dollars (240,000 baht) each to a recruitment agency hoping that they would receive 5,000 NZ dollars (120,000 baht) a month. But in reality they got only 200 NZ dollars (4,800 baht) a week after tax and rent of 96 NZ dollars was deducted. 

Mr Suphat said the firm's licence could be revoked if it is found at fault. 

Sorayuth Thongpaknam, co-owner of the recruitment firm, said so far no major petition had been filed and the firm, which has sent workers to New Zealand for a year, had also checked the working conditions to see if the local employer was complying with the contracts. 
''So far, the firm has not done anything wrong and has paid the wages according to the contract, which has been read by the workers and acknowledged by the Employment Department. The workers knew they would be getting 13 NZ dollars (312 baht) per hour,'' said Mr Sorayuth.
Singapore
Workers at S'pore  firm in Vietnam strike over pay dispute: report
SINGAPORE: Nearly 1,000 workers have gone on strike to protest a wage cut at a Singaporean shrimp processing factory in Vietnam. 
According to wire agency AFP, the workers at Amanda Foods are protesting against the company's decision to cut salaries to S$37.50 (600,000 dong) a month. 
Manual labourers in Vietnam typically earn around S$50 a month. 
The report quoted the chairman of the local labour federation, Doan Van Day, as saying he is "working with the company management to find an appropriate solution to the conflict". The company's office in Singapore, when contacted by Channel NewsAsia, said the directors were not available for comment.

Pakistan
VSO volunteer sought to give in-country support to the Pakistan Workers' Federation

A unique opportunity has arisen to support the Pakistan Workers' Federation through a one-year VSO volunteer placement, based within the PWF Headquarters in Lahore, to start in October 2007. The successful applicant will be supporting the PWF's staff to develop an education and training strategy and the transfer of skills into the life of the union. This placement, part of a wider training project supported by the British High Commission, British Council and VSO and the Italian trade union solidarity arm ISCOS, will be a key element in the PWF's own strategy to develop its medium term leadership and skills base in order to serve its members better. The work will be largely based in the Province of Punjab, in which, among others, low paid garment and football-stitching workers, working often in difficult and dangerous conditions, need a strong collective voice in the workplace. The TUC, which is consistently strengthening its relationships with the PWF and has been closely involved in supporting a new sectoral agreement in the sporting goods sector, strongly supports this initiative and encourages colleagues with suitable experience to apply for the post.

Vietnam
Trade union and ILO tighten relations The International Labour Organisation (ILO) will continue to be active in working closely with Vietnam's largest trade union, the General Confederation of Labour (VGCL), an ILO official has said. 

Rose Marie Greve, Director of the ILO Office in Hanoi made the remark while attending a ceremony in which she was awarded the VGCL insignia “For the Cause of Trade Union Development” in Hanoi, on June 5.  

She added that ILO was still committed to raising the VGCL staff members' labour relations capacity, three-partner mechanisms and social dialogue in Vietnam. 

Greve first became involved with the ILO as a consultant in Vietnam in 1999 and was latermade Director of ILO's Office in Hanoi, in 2003

Japan
 Japanese unions to look at PE  The first trade union conference in Japan on the threat to workers posed by private equity is being held tomorrow by two global unions - UNI and the IUF*.It follows moves by the Japanese government to ease restrictions on foreign takeovers ofJapanese companies.Already one big private equity group - TCI - is making aggressive noises about buying up businesses in Japan.More than 100 people are expected to attend the union conference in Tokyo, which has the full support of the Japanese trade union centre Rengo.
“Our concern is jobs and transparency,” said Philip Jennings, General Secretary of UNI, the global union for the skills and services.
“Already in parts of the world some private equity groups have. -

shown themselves to be greedy for income, irresponsible on dumping debt on bought up companies and ruthless towards employees. We want global rules to curb their excesses and we shall be starting that debate in Japan.”


Philip Jennings is one of the speakers at the conference  Earlier this week he met the Japanese Labour Minister Hakuo Yanagisawa - along with UNI affiliates and Rengo - to press the government to take into account the welfare of workers in private equity buy-outs.
The Japanese government hosts next year’s G8 summit and UNI’s next World Congress is being held in Nagasaki in November 2010

South Korea

Yoo Ki Soo, General Secretary of the KFCITU Released after 10 Months

Yoo Ki Soo, the General Secretary of the Korean Federation of Construction Industry Trade Unions (KFCITU) was released on 23 May 2007 after spending close to ten months in prison for participating in a demonstration in support of the strike conducted by the Pohang local union last August 2007. In addition to Yoo Ki Soo, three members of the Pohang local union - Jin Nam Soo, Ji Kap Ryul, and Chin Kyu Man - were released as well. The four who had originally been sentenced to prison terms of two years to two years and six months were released on probation after the union had appealed the original sentence. 

Sri Lanka
The Government Go off the Rails
the Working Class to Struggle 

The Rajapaksh’s government is breaking and avoiding the promises which were given to the working class. The National Trade Union Centre announced that even the working people gave an opportunity to the government it is not to be seen that the government use the opportunity in useful way. The NTUC scheduled to hold a token strike on last February 2, 2007 but it was postponed on the promises of the government to present a draft to the trade unions removing the salary anomalies and salary increment anomalies of the public servants and removing the salary anomalies of the Corporations’ Boards and Authorities’ workers on or before April 25, 2007. Further the government promised to rectify the shortcomings in “Agrahara Insurance” and allocate enough funds for Property Loans. 

However, the time has passed without fulfilling the promises and therefore the NTUC has decided to re-launch a protest campaign against the government. The fist demonstration was held in island wide on May 5, 2007 and the demonstration was a successful one.

Australia
BBQing Toyota 

All union members and friends are encouraged to visit the peaceful protest being held outside the main entrance to Toyota, in Grieve Parade, Altona and support the campaign to have AMWU senior metals shop steward Tony Carvalho and OH&S rep Shane Blackney reinstated. 

In the AIRC last Wednesday the AMWU argued that Toyota was not complying with the Toyota WPA and had unfairly sacked Tony and Shane.  The fact that Toyota's lawyers are claiming the unions have no right to have this matter dealt with in the AIRC leads ETU organiser Greg Arnett to ask ‘If they have done nothing wrong and have nothing to hide, then why won't they allow the argument to be heard?'  Greg looks after  70 ETU members at Toyota.  The Commission will shortly hand down a decision on whether it can hear the matter. All ETU members are asked to visit the site. 

Where –Toyota plant 

Grieve Parade, Altona   

For further information please contact:  

Victor Jose (AMWU) 0425753756 

Greg Arnett (ETU)   0419376801

Nepal

Trade unions call-on Prime Minister ask to repeal ESA immediately 
May 24- A trade union delegation comprises with GEFONT along with NTUC, DECONT and other 4 trade unions organisations today called on Prime Minister G.P. Koirala in his official residence. The delegation handed over memorandum to the PM and asked to repeal Essential Services Act (ESA)-1957 immediately, which ha been imposed on 15 different trade, industries and services since April 16 this year.

"This act is only applicable against workers, not applicable to check anarchy neither hacked by various forces of destabilisation nor is applicable to stop strike launched by various political groupings and even the employers. Despite to maintain law and order why the Government of Nepal is attacking to the unions who are constructively supporting 8-party coalitio government?" 

GEFONT Chair Com. Neupane said- "why the democratic Government is exceeding coverof ESA compare to the Royal regime? What factor did you compel to impose ESA untimely?"

NTUC President Bro. Basnet briefed PM about the content of Memorandum on behalf of delegation- "we have major 4 points…first, repeal ESA, second, stop atrocities by Maoists YCL, third, form Labour Commission as mentioned in Interim statute and fourth, stop process to establish SEZ."

In response, PM accept that the imposition of ESA is untimely and unnecessary. He assured that he will put agenda in the cabinet meeting tomorrow (May 25) to lift out ESA and formation of Labour Commission.

Last year as well, on May 24, a delegation led by three presidents- GEFONT Chair Com. Neupane, NTUC president Bro. Basnet and DECONT Act. President Bro. K.N Dahal had handed over memorandum demanding to address various labour related agendas. Out of many, three issues- revision of minimum wage, public holiday on March 8 and May 1st, and inclusion of trade union issues in the interim constitution have been met. 

The delegation comprises with Presidents of GEFONT, NTUC, DECONT, ANTUC, NTUF, FENEPT and ANPTUF including senior officials of these unions offer thanks to the PM for those achievement.

PM then and there summoned Home minister and asked 'why Ministry of Home imposed ESA?' He further directed to the minister to bring a proposal in Friday cabinet meeting to lift out imposition of ESA totally and proposal for formation of Labour Commission as mentioned in the Interim Constitution.

-------------------------------------------------*------------------------------------------------------

Some news come from  APWSL  members ,news from www.labourstart.org
If you have any news items that you would like included in the news round-up, please email nanakornp@gmail .com
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