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Subj: Suspension before Termination
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Attn:  Mr.Thaneth J.
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Reference is made to your intention to cause damage to the company by persuading other
employees not to work on holidays which seriously affects to the company loss on both productivity
and company image to external customers. The company missed the production target and was
claimed by the customers for penalty due to delay of delivery.
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Your behavior results on the termination without pay. However, as you are an Employee
Committee, the company will suspend you until permission to terminate is received from the Labor
Court.
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During the suspension which effective immediately you will receive your salary reguiarly.
You are prohibited from entering the company premises with exception that an approval from the
HR Director is granted.
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For your information.
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( wwide laglrssaiuan ) ( Mr.Siebfried Mahr )

Admaenstheninensynaa Operations Director



